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Abstract: The purpose of this quantitative study was to examine the relationship between directive supervision by 

supervisors and the managerial competence of principals in fostering KOSP (Kompetensi Inti Sekolah Penggerak/Core 

Competencies of Driving Schools) development within the Geyer district of Grobogan Regency. The study involved a 

descriptive and verification approach, with a sample of 44 elementary school principals selected through proportional 

random sampling, ensuring representation across gender and tenure. Results indicated a significant positive correlation 

between supervisors' directive supervision and the managerial competence of principals for KOSP development, 

suggesting that directive supervision may be an effective strategy to enhance principals' skills and subsequently 

promote KOSP advancement in this specific region. 
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1.  Introduction 
The curriculum, as the foundation of educational institutions, is a  dynamic framework that embodies the school's vision, 

mission, and educational objectives (Khoirurrijal, 2022). It serves as a roadmap for delivering knowledge and skills to 

students, outlining the content, materials, and methodologies that guide learning activities (Pangestu et al. 2021). The 

curriculum is not static; it evolves in response to the changing needs of learners and the demands of society. The recent 

global pandemic, for instance, necessitated a shift towards independent learning, emphasizing flexibility and personalized 

instruction (Kemdikbud Dirjen GTK, 2020). This shift led to the emergence of the independent curriculum, which 

prioritizes essential content and fosters critical thinking skills in both students and teachers (Mahmudah, 2023). The 

independent curriculum is tailored to the specific context and resources of each educational unit, culminating in the 

Educational Unit Operational Curriculum (KOSP). The development of KOSP is a collaborative endeavor involving 

school personnel, parents, and the wider community. Principals, as educational leaders, play a crucial role in overseeing 

this process, ensuring that the KOSP aligns with the broader educational goals and effectively caters to the diverse needs 

of the student body (Mendikbudristek, 2022). Their managerial competence in planning, organizing, directing, and 

controlling is essential for the successful implementation of the KOSP and the overall improvement of educational quality 

(Raisal Akrim & Irvan, 2022). 

Based on the Ministry of Education and Culture, Research, and Technology Regulation No. 40 of 2021, a principal 

is defined as a teacher designated as the leader of learning and administrator of an educational institution. In this 

leadership role, the principal's primary responsibility is to manage the organization effectively to achieve collective 

educational goals. A principal's managerial competence, as defined by Raisal, Akrim, and Irvan, (2022), encompasses 

the skills of planning, organizing, directing, and controlling, aligning with the core management functions outlined. This 

competence is demonstrated in various managerial activities, such as curriculum development, mobilizing school staff, 

and optimizing resource management, including the development  of the Educational Unit Operational Curriculum 

(KOSP), as highlighted by (Sabila, Bahtiar, and Yakin 2023). Moreover, a  principal's leadership is considered pivotal for 

the overall advancement of the school, necessitating a comprehensive understanding of professional skills and knowledge 

for effective school management (Pratiwi et al. 2019). 
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The effective implementation of the Educational Unit Operational Curriculum (KOSP) necessitates a high degree 

of managerial competence from school principals. However, principals often encounter various challenges in applying 

these competencies to KOSP development. These challenges include a lack of analytical skills and difficulties in 

coordinating input and feedback from school staff during the planning stages, such as formulating a comprehensive vision 

and mission that addresses the diverse learning needs of students (Uy, Sasan, and Kilag, 2023). The complexity of 

organizing all relevant elements during curriculum development is further compounded by the administrative workload 

faced by principals and teachers, often leading to the delegation of the entire process to a single teacher or the principal 

themselves (Suchyadi et al. 2020). Engaging the community and parents in the curriculum development process also 

presents a significant hurdle, primarily due to the prevailing perception that educational matte rs fall solely under the 

school's jurisdiction and responsibility (Setyaningsih and Suchyadi, 2021). Additionally, newly appointed principals may 

lack the confidence to effectively direct and oversee the implementation of the curriculum by teachers and oth er school 

members (Fajri, Rahman, and Lisnawati 2019). This lack of confidence can hinder the successful execution of the KOSP 

and impede the overall educational objectives of the school. Furthermore, the rapid pace of technological advancements 

and the increasing demand for 21st-century skills necessitate continuous professional development for principals to stay 

abreast of the latest trends and effectively integrate technology into the curriculum (Cholilah et al. 2023).  

Supervision, a structured process designed to support educators and school staff in effectively fulfilling their roles, 

is a  cornerstone of educational development (Amrullah et al. 2023). As mandated by the Ministry of Education and 

Culture, Research, and Technology Regulation No. 4831 of 2023, school supervisors are entrusted with the crucial task 

of assisting principals. The efficacy of supervision is evaluated based on the optimal application of competencies and the 

resulting outcomes. Motivation, whether stemming from internal drive or external influences, significantly impacts 

performance. Supervision acts as an external motivator, offering encouragement and feedback from others or the 

surrounding environment (Andarwati et al. 2023). This study posits that supervision, particularly directive supervision, 

can enhance principals' managerial competence in developing the Educational Unit Operational Curriculum (KOSP). 

Directive supervision, characterized by direct guidance and support, empowers principals to  articulate challenges and 

receive tailored solutions, thereby strengthening their managerial skills. This assertion is supported by research from 

Heni et al. (2022) and Habibillah (2023), which underscore the positive influence of directive supervision on  teachers' 

professional and technical competence, respectively. However, it is crucial to acknowledge the nuanced nature of 

directive supervision, as evidenced by Kurniawan and Maunah (2022) study, which revealed that an overly dominant 

supervisory approach can create pressure and hinder competence development in teachers. This divergent finding 

underscores the need for further research to understand the optimal balance and application of directive supervision to 

maximize its positive impact on educators' competence and, consequently, the overall quality of education. Moreover, 

the literature emphasizes the importance of supervision in fostering a positive school climate and enhancing teacher 

performance. For instance, (Marnoko, 2021) found that academic supervision through mentoring significantly improved 

teachers' competence in developing lesson plans. Irianisyah, Harapan, and Houtman (2020) highlighted the role of 

principals' supervision in the effective use of instructional media in elementary schools. Th ese studies, along with the 

findings of this research, collectively underscore the critical role of supervision in educational settings, particularly in 

empowering school leaders and teachers to enhance their competencies and ultimately improve the quality  of teaching 

and learning. 

While prior research on the impact of directive supervision on educational outcomes presents a mixed picture, with 

some studies indicating positive effects and others suggesting negative consequences, this study takes an optimistic 

stance. It hypothesizes that directive supervision can indeed play a pivotal role in enhancing principals' managerial 

competence, particularly in the crucial area of curriculum development. This research distinguishes itself by specifically 

focusing on principals' managerial competence in the context of KOSP (Kurikulum Operasional Satuan Pendidikan) 

implementation, a departure from previous studies that primarily concentrated on teachers' professional competence. 

Furthermore, this study is uniquely situated within the specific context of Geyer Sub-district, Grobogan Regency, offering 

valuable insights tailored to this region's educational landscape. The significance of this research is underscored by the 

fact that KOSP, as a relatively recent and critical educational framework in I ndonesia, necessitates further investigation 

to ensure its effective and optimal implementation. This study aims to contribute to this growing body of knowledge by 

examining the relationship between directive supervision and principals' managerial competen ce, ultimately seeking to 

improve the quality of education in the region. Moreover, this research aligns with the broader educational goals outlined 

in the Indonesian Ministry of Education and Culture, Research, and Technology Regulation No. 4831 of 2023, which 

emphasizes the importance of school supervisors in assisting principals and improving educational outcomes.  

 

2.      Methodology 

This study utilizes a quantitative methodology, characterized by the use of numerical data and statistical analysis 

Sugiyono (2019), to investigate the influence of directive supervision on elementary school principals' managerial 

competence in the development of the Educational Unit Operational Curriculum (KOSP) in Geyer Sub -district. This 

approach, also known as the traditional method, was selected due to its ability to offer a precise and detailed depiction of 

the current situation while enabling the exa mination of pre-established hypotheses. 
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The study population includes all elementary school principals and teachers in Geyer Sub -district, Grobogan 

Regency. The total population consists of 44 principals, providing a broad and representative coverage of the actual 

conditions in the field. To ensure that the sample truly represents the population, a proportional random sampling 

technique was used, considering gender proportion and tenure, so the sample distribution reflects the e xisting population 

variations. The primary instrument used in this study is a questionnaire. The questionnaire was carefully designed to 

measure the variables of supervisors' directive supervision and principals' managerial competence. Before being used, 

the questionnaire was tested for validity and reliability to ensure that the measuring instrument truly measures what it is 

supposed to measure and produces consistent data. This testing process involved a series of trials and statistical analyses 

to refine and validate the questionnaire. 

Data were gathered through questionnaires distributed directly to the participating elementary school principals over 

a two-week period. This approach ensured a high response rate, and the researcher conducted regular site visits to 

facilitate questionnaire completion and offer support when necessary. Following data collection, descriptive and 

inferential statistical techniques were employed for analysis. Descriptive statistics were used to characterize the research 

population and sample, including the distribution of directive supervision scores and principals' managerial competence. 

This initial analysis provides insight into the nature of supervisory practices and the overall level of managerial 

competence demonstrated by the principals. 

A t-test was employed to examine the research hypotheses, aiming to ascertain whether a notable difference exists 

between groups exposed to directive supervision and those not. The t -test calculation involves the following formula: 

 

Where: 

▪ t represents the calculated t-value, 

▪ x denotes the mean value, 

▪ μo indicates the hypothesized value, 

▪ s represents the sample standard deviation, 

▪ n signifies the sample size. 

 

The t-test results will reveal the significance of directive supervision's impact on principals' managerial competence. 

A calculated t-value exceeding the table t-value at a  specified significance level will suggest the acceptance of the 

hypothesis, indica ting a positive and substantial effect of directive supervision on principals' managerial competence in 

KOSP development. This research, therefore, offers valuable insights into the role of directive supervision in enhancing 

principals' managerial skills, which can ultimately lead to improved curriculum development in schools. 

 

3.      Result 

The research involved 44 elementary school principals from the Geyer Sub -district, with data collected through 

questionnaires distributed using proportional sampling. This method ensured a representative sample to examine the 

impact of directive supervision on principals' managerial competence in developing KOSP. Prior to distribution, the 

questionnaire's validity and reliability were rigorously assessed by school supervisors, confirming the accuracy and 

relevance of the instrument's items in measuring directive supervision and managerial competence. Data analysis was 

conducted using SPSS statistics, encompassing normality tests to ensure data distribution assumptions were met, 

homogeneity tests to assess the consistency of variance, and t -tests to determine the statistical significance of the 

relationship between directive supervision and managerial competence. These comprehensive measures ensured the 

robustness and reliability of the research findings. 

Normality testing was conducted using the Shapiro-Wilk test. Shapiro-Wilk test is used to determine data 

distribution for samples less than 100. 

Table 1: Shapiro-Wilk Normality Test Results 

 

Parameter Value 

Test Statistic (W) 0.9603 

p-value 0.3154 

The Shapiro-Wilk normality test results, with a p-value of 0.3154 exceeding the significance level (α) of 0.05, 

suggest that the residual data within this regression model adhere to a normal distribution. Consequently, the null 

hypothesis (H0), stating tha t the residuals are normally distributed, cannot be rejected. This is a crucial finding as the 

normality assumption is a fundamental prerequisite in linear regression analysis, and its violation can lead to skewed and 

unreliable results. The Shapiro-Wilk test is chosen for its robustness and is recommended for small to medium -sized 

t=((x-μo))/((s/√n)) 
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samples (n < 50) (Yusanto, 2020). In this context, it was employed to evaluate whether the residuals, representing the 

discrepancies between model predictions and actual observations, are randomly dispersed around zero and conform to a 

normal distribution pattern. The fulfillment of this normality assumption confirms that the regression model satisfies a 

critical requirement for generating precise and trustworthy estimates. 

The Breusch-Pagan Godfrey homogeneity test is a  statistical test used to detect the presence or absence of 

heteroscedasticity in a regression equation. The heteroscedasticity test determines that in the regression model of the 

study, there is no variance discomfort of the residuals from one observation to another. 

Table 2: Breusch-Pagan Godfrey Homogeneity Test Results 

Parameter Value  

Test Statistic (W) 0.5304 

p-value 0.4664 

F-value 0.5040 

p-value (F) 0.4836 

 

The Breusch-Pagan test results, with p-values of 0.4664 (chi-square test) and 0.4836 (F-test) both exceeding the 

commonly chosen significance level of 0.05, do not provide evidence of heteroscedasticity in this regression model. This 

implies that there is not enough statistical evidence to reject the null hypothesis (H0) of homoscedasticity, or constant 

residual variance. In simpler terms, the analysis does not suggest that the residual variance changes significantly across 

different values of the predictor variable. Homogeneity of variance, o r homoscedasticity, is a  fundamental assumption in 

linear regression analysis. If this assumption is violated (heteroscedasticity occurs), the resulting regression coefficient 

estimates may be inefficient and could lead to errors in hypothesis testing. The  Breusch-Pagan test is a  widely used 

statistical method for detecting heteroscedasticity in regression models (Salam, 2020). In this study, the non -significant 

Breusch-Pagan test results indicate that the residual variance tends to remain stable across varying levels of the predictor 

variable, thus satisfying the assumption of homoscedasticity. With this assumption met, it can be concluded that the 

regression model employed in this study is suitable for producing unbiased and reliable estimates. 

The t-test is a  statistical test used to determine if there is a difference between the estimated value and the actual 

statistical calculation result. The estimated or hypothesized value can come from various sources, such as self -determined, 

requirement values, etc. The t-test determines the truth or falsehood of the initial hypothesis (Ho). 

 

Table 3. t-test Results 

 

Parameter Value 

t-calculated 7.753 

p-value 1.91e-08 

t-tabel (df=28) 0.5040 

 

The substantial t-value of 7.753, surpassing the critical t-value of 1.69 at 28 degrees of freedom (df) and a 

significance level (α) of 0.05, signifies a notable impact of directive supervision (variable X) on principals' managerial 

competence (variable Y). The extremely small p-value (1.91e-08) further underscores the statistical significance of this 

finding, indicating a minimal probability of these results occurring by chance. In the context of quantitative research, the 

t-test is employed to assess hypotheses regarding mean differences between groups or between a group a nd a 

predetermined value (Creswell and Creswell, 2018 ; Sugiyono,2019). In this specific study, the t -test reveals a significant 

difference in managerial competence between principals experiencing high directive supervision and those with low 

directive supervision. The negligible p-value (below 0.05) implies a very low likelihood of erroneously rejecting the null 

hypothesis (H0), thereby providing robust support for the alternative hypothesis (Ha) that directive supervision indeed 

influences principals' managerial competence (Hardani et al., 2022). This finding reinforces the assertion that directive 

supervision plays a pivotal role in enhancing the managerial capabilities of principals. 

4.      Discussion 
The findings demonstrate that the simple linear regression model employed in this investigation aligns with the 

assumptions of normality and homogeneity. The normality assumption, dictating that residuals (discrepancies between 

predicted and observed values) follow a normal distribution, is satisfied, as evidenced by the Shapiro -Wilk test p-value 
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of 0.3154 surpassing the significance level (α = 0.05). This test is highly recommended for normality assessment, 

particularly in cases with smaller sample sizes (Wang and Lee 2020). Within this study, it was utilized to verify whether 

residuals are randomly scattered around zero and exhibit a  normal distribution pattern. Fulfillment of the normality 

assumption indicates that the regression model satisfies a crucial condition for generating unbiased and precise 

estimations. Furthermore, the assumption of homogeneity of residual variance is also met. The Breusch-Pagan test, 

designed to detect heteroscedasticity (unequal residual variance), yielded p -values of 0.4664 (chi-square) and 0.4836 (F-

test), both exceeding the 0.05 significance level. This signifies a  lack of significant evidence supporting 

heteroscedasticity, implying that residual variance remains relatively consistent across different levels of the predictor 

variable. Homogeneity of residual variance is crucial in regression analysis to ensure the e fficiency of regression 

coefficient estimates and the validity of hypothesis test results 

After confirming the fulfillment of classical assumptions, hypothesis testing proceeded using a t -test. The results 

reveal a substantial influence of directive supervision on principals' managerial competence in KOSP development, with 

a calculated t-value of 7.753 exceeding the critical t-value of 1.69 at 28 degrees of freedom (df) and a significance level 

(α) of 0.05. The minute p-value (1.91e-08) suggests this outcome is unlikely due to chance. Consequently, the null 

hypothesis (H0) of no effect is rejected, and the alternative hypothesis (Ha), positing a positive and significant effect of 

directive supervision on managerial competence, is accepted. The magnitude of this effect is indicated by the coefficient 

of determination (R-squared) of 0.682, implying that 68.2% of the variance in managerial competence can be attributed 

to directive supervision, while the remaining 31.8% is influenced by factors outside the scope of this study. The resulting 

regression equation is: 

 

The study's findings reveal a significant positive correlation between directive supervision and principals' 

managerial competence, specifically in the context of KOSP development. The regression equation indicates that a one -

unit increase in directive supervision corresponds to a 0.7814-point increase in managerial competence. The baseline 

managerial competence, in the absence of directive supervision, is estimated to be 14.7093. This outcome aligns with 

existing research, such as (Sihaloho, 2022), which emphasizes the positive impact of directive supervision on both teacher 

and principal competence. 

Directive supervision, by providing clear guidance, feedback, and support, empowers principals to navigate their 

roles and responsibilities effectively, including the development and implementation of KOSP. This structured approach 

not only enhances their managerial skills but also fosters a conducive environment for continuous improvement. The 

study's findings underscore the importance of directive supervision as a valuable tool for educational leaders, aligning 

with the Indonesian Ministry of Education and Culture, Research, and Technology's emphasis on the role of school 

supervisors in supporting principals and enhancing educational outcomes.This research echoes the sentiments of Diandra 

et al. (2020), who highlight the importance of training and workshop s in improving managerial and supervisory 

competencies among school principals. 

While directive supervision significantly influences principals' managerial competence, it's crucial to acknowledge 

that a substantial 31.8% of the variance in this competence is attributed to other factors not examined in this study. These 

factors could encompass a range of variables, including but not limited to, years of experience, educational background, 

participation in leadership development programs, the level of support received from the school environment, and 

individual personality traits. Future research should delve deeper into these unexplored factors to gain a more holistic 

understanding of the multifaceted nature of managerial competence development in school principals. By identifying and 

analyzing these additional influences, researchers ca n provide valuable insights for designing comprehensive professional 

development programs that cater to the diverse needs of school leaders. This, in turn, can contribute to the overall 

improvement of educational leadership and, ultimately, the quality of education in schools. Furthermore, understanding 

the interplay between directive supervision and these other factors can help refine supervisory practices to maximize their 

effectiveness in fostering managerial competence. For instance, tailoring superviso ry approaches to individual principals' 

experience levels or providing targeted training on specific skills could prove beneficial. This research aligns with the 

broader call for continuous professional development in educational leadership, as highlighted  in Cholilah et al. (2023), 

to ensure that school leaders are equipped with the necessary competencies to navigate the evolving educational 

landscape. 

This study's results have important practical implications for education stakeholders. For school supervisors, the 

results highlight the importance of providing effective directive supervision to principals. Directive supervision should 

not only focus on performance assessment but also provide clear direction, feedback, and support to principals in 

developing their competencies. For principals, the results show that directive supervision can be a valuable learning 

source. Principals can utilize feedback and guidance from school supervisors to improve their managerial competence. 

Additionally, principals should proactively seek other professional development opportunities, such as training, seminars, 

and benchmarking, to continue improving their competencies. For policymakers, the results highlight the importance of 

strengthening the directive supervision system in schools. This can be done by improving the quality of training for 

Managerial Competence=14.7093+0.7814×Directive Supervision  
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school supervisors, developing more comprehensive supervision instruments, and providing greater support to school 

supervisors in performing their duties. 

The observed improvement in principals' managerial competence in this study can also be linked to internal and 

external factors. Internally, principals with high motivation and a desire to continue learning and developing will be more 

responsive to directive supervision. Externally, support from school supervisors who provide constructive guidance and 

direction can help principals develop their managerial skills. Some obstacles still need to be addressed in implementing 

directive supervision. One is the high administrative burden faced by principals and teachers, which can reduce the time 

and energy they can allocate to developing managerial competence. Additionally, involving the community and parents 

in the KOSP development process still needs to be improved. Parental participation is important to ensure that the 

curriculum developed truly aligns with local needs and contexts. 

In this context, it is important for supervisors and principals to continue collaborating and finding ways to overcome 

these obstacles. This way, directive supervision can be implemented more effectively and have a greater impact on 

improving principals' managerial competence and KOSP development. Overall, this study's results underscore the 

importance of directive supervision in improving principals' managerial competence. Good coaching through directive 

supervision can help principals manage their schools more effectively and efficiently, ultimately positively impacting the 

quality of education in these schools. This study also emphasizes the need for continuous support from school supervisors 

and active participation from all stakeholders in KOSP developm ent. 

This study is subject to certain constraints. Primarily, the sample size is relatively limited, thus necessitating caution 

when generalizing the findings. Secondly, the focus is exclusively on directive supervision, neglecting other potential 

influences on principals' managerial competence, which remain unidentified and unexplored in detail. Lastly, the cross -

sectional design precludes the measurement of changes in managerial competence over time. Future research should 

address these limitations. For instance, studies with larger, more representative samples could enhance the 

generalizability of results, while longitudinal studies could track changes in managerial competence over extended 

periods. Additionally, future investigations could identify and analyze other contributing factors, such as work 

experience, educational background, leadership training, school environment support, and individual principal 

characteristics. 

5.         Conclusion 
This study investigates the impact of directive supervision on principals' managerial competence in the development of 

the Educational Unit Operational Curriculum (KOSP). Simple linear regression analysis reveals a significant positive 

relationship between directive supervision and managerial competence (R-squared = 0.682; p < 0.05). This suggests that 

increased levels of directive supervision are associated with higher managerial competence in principals when developing 

KOSP. The regression model employed adheres to the classical assumptions of normality and homogeneity. Normality 

of residuals is confirmed by the Shapiro-Wilk test p-value (0.3154), exceeding the significance level of 0.05, indicating 

normally distributed residuals and unbiased, precise estimates from the model (Sugiyono, 2019). Homogeneity of residual 

variance is also supported, with the Breusch-Pagan test p-value (0.4664 and 0.4836) surpassing the significance level of 

0.05, indicating no significant difference in residual variance across p redictor variable levels. This homogeneity is 

essential for obtaining efficient regression coefficient estimates and valid hypothesis test results in regression analysis 

(Creswell and Creswell 2018).  

Statistical analysis (t-test) strongly supports a significant correlation between directive supervision and the 

managerial competence of principals in KOSP development. The calculated t -value (7.753) surpasses the critical t-value 

(1.69) at 28 degrees of freedom (df) and a significance level (α) of 0.05, with a minute p -value (1.91e-08), suggesting 

this result is not due to random chance. The coefficient of determination (R-squared) of 0.682 indicates that directive 

supervision accounts for 68.2% of the variance in managerial competence, with other factors not examined in this study 

explaining the remainder. In conclusion, this simple linear regression analysis firmly establishes a positive and significant 

link between directive supervision and the manageria l competence of principals in KOSP development. Higher levels of 

directive supervision are associated with increased managerial competence in principals. 

This research, while informative, has certain constraints. The relatively small sample size calls for caution in 

generalizing the findings beyond the study context. Additionally, the narrow focus on directive supervision overlooks 

other potential factors that might influence principals' managerial competence, which remain unexamined. The cross-

sectional design further limits the ability to assess changes in managerial competence over time. 

Future research should aim to address these shortcomings. Larger and more representative samples can enhance the 

generalizability of results, while longitudinal studies can track the evolution of managerial competence over extended 

periods. Moreover, exploring additional factors such as work experience, educational attainment, leadership training, 

school climate, and individual characteristics can provide a more comprehensive understanding of the complex interplay 

of influences on principals' managerial competence. 

 

 



Sutanto et al., Journal of Technology and Humanities Vol. 3 No. 1 (2022) p. 74-81 

 

80 

 

References 

Amrullah, Abdul Hakim, Prim Masrokan, Ahmad Bachtiar Firdaus, Universitas Islam, Negeri Sayyid, and Ali 

Rahmatullah. 2023. “3 1,2,3.” 8(1):83–93. 

Andarwati, Rina, Nur Fajrie, Sri Surachmi, Universitas Muria Kudus, Jl Lkr Utara, Kayuapu Kulon, Gondang Manis, 

Kec Bae, Kabupaten Kudus, and Jawa Tengah. 2023. “Supervisi Akademik Kepala Sekolah Pada Kinerja Guru Di SD 

Negeri Larangan Kabupaten Pati.” Journal on Education 05(03):5907–16. 

Cholilah, Mulik, Anggi Gratia Putri Tatuwo, Komariah, and Shinta Prima Rosdiana. 2023. “Pengembangan Kurikulum 

Merdeka Dalam Satuan Pendidikan Serta Implementasi Kurikulum Merdeka Pada Pembelajaran Abad 21.” Sanskara 

Pendidikan Dan Pengajaran  1(02):56–67. doi: 10.58812/spp.v1i02.110. 

Creswell, John W., and J. David Creswell. 2018. Mixed Methods Procedures. 

Diandra, Wisma, Sufyarma Marsidin, Ahmad Sabandi, and Ahmad Zikri. 2020. “Analisis Supervisi Kepala Sekolah 

Dalam Penyusunan RPP Dan Pelaksanaan Model Saintific Di Sekolah Dasar.” Jurnal Basicedu 4(2):443–52. doi: 

10.31004/basicedu.v4i2.378. 

Fajri, Awaliatul, Imas Kania Rahman, and Santi Lisnawati. 2019. “Seterategi Kepemimpinan Kepala Sekolah Dan 

Kinerja Guru Terhadap Prestasi Belajar Siswa.” Tawazun: Jurnal Pendidikan Islam 12(1):78. doi: 

10.32832/tawazun.v12i1.1844. 

Habibillah. 2023. “Pendekatan Supervisi Direktif Dalam Dalam Pembinaan Guru.” Jurnal Pendidikan Tambusai 

7(2):31008–15. doi: 10.58518/darajat.v5i2.1411. 

Hardani, Andriana Helmina, Jumari Ustiawaty, Evi Fatmi Utami, Ria Rahmatul Istiqomah, Roushandy Asri Fardani, 

Dhika Juliana Sukmana, and Nur Hikmatul Auliya. 2022. Buku Metode Penelitian Kualitatif & Kuantitatif . 

Heni, Oleh, Tri Rahmawati, Pengawas Dinas, Pendidikan Kabupaten, and Kotawaringin Timur. 2022. “Meningkatkan 

Kompetensi Profesional Guru Melalui Supervisi Direktif Kepala Sekolah.” JPDSH Jurnal Pendidikan Dasar Dan Sosial 

Humaniora 1(4):1395–1402. 

Irianisyah, Srie, Edi Harapan, and Houtman Houtman. 2020. “Supervisi Kepala Sekolah Dalam Penggunaan Media 

Pembelajaran Di Sekolah Dasar.” Attractive : Innovative Education Journal  2(3):1. doi: 10.51278/aj.v2i3.71. 

Kemdikbud Dirjen GTK. 2020. “Peraturan Direktur Jenderal Guru Dan Tenaga Kependidikan Nomor 6565/B/Gt/2020 

Tentang Model Kompetensi Dalam Pengembangan Profesi Guru.” Http://Kemdikbud.Go.Id/ (Mei):14 hal. 

Khoirurrijal, H. 2022. Pengembangan Kurikulum Merdeka . Cetakan ke. edited by R. Aqli. Malang. 

Kurniawan, Febriyan, and Binti Maunah. 2022. “Pendekatan Supervisi Direktif Dalam Pembinaan Guru Di Madrasah.” 

Darajat: Jurnal Pendidikan Agama Islam 5(2):123–32. doi: 10.58518/darajat.v5i2.1411. 

Mahmudah, Istiyati. 2023. “Pendampingan Penyusunan Kurikulum Operasional Madrasah Di Mis Nahdlatul Ulama.” 

SWARNA: Jurnal Pengabdian Kepada Masyarakat  2(8):873–79. doi: 10.55681/swarna.v2i8.798. 

Marnoko, Marnoko. 2021. “Pelaksanaan Supervisi Akademik Pengawas Sekolah Melalui Pendampingan Untuk 

Meningkatkan Kompetensi Menyusun Rencana Pelaksanaan Pembelajaran Guru.” Jurnal Pendidikan : Riset Dan 

Konseptual 5(3):400. doi: 10.28926/riset_konseptual.v5i3.388. 

Mendikbudristek. 2022. “Peraturan Menteri Riset Dan Teknologi Republik Indonesia.” 1 –26. 

Pangestu, Hanes Puji, Siti Mauludah, Muhammad Ilman Nafi’an, Irma Azizi, Ahmad Hidayatullah, and Ragil Saputri. 

2021. “Pentingnya Pengembangan Kurikulum Di Sekolah Dalam Upaya Meningkatkan Mutu Pendidikan.” At-Tahdzib: 

Jurnal Pendidikan Dan Pembelajaran Dasar 6(02):41–59. 

Pratiwi, Anggitya Nur, Dedi Prasetyo, Ayu Faridah, Mila Destiana Sari, Hasdiah Intan P, Kristika Setia L, Diyah 

Wahyuningtyas, and Suci Ramadhanti. 2019. “KEGIATAN LITERASI SEBAGAI UPAYA MENINGKATAN MINAT 

MUHAMMADIYAH PLUS MALANGJIWAN.” Buletin Pengembangan Perangkat Pembelajaran  1(2). 

Raisal, Nur ‘Afiyah, Akrim Akrim, and Irvan Irvan. 2022. “Pengaruh Kompetensi Manajerial Kepala Sekolah, 

Kompetensi Supervisi Dan Profesionalisme Guru Terhadap Kinerja Guru SD Di Kecamatan Batang Kuis.” Journal Of 

Administration and Educational Management (ALIGNMENT) 5(1):66–74. doi: 10.31539/alignment.v5i1.3735. 

Sabila, Nurul Hakiki, Bahtiar Bahtiar, and Nurul Yakin. 2023. “Peran Manajerial Kepala Sekolah Dalam Peningkatan 

Mutu Pendidikan Sekolah.” Academy of Education Journal 14(2):226–36. doi: 10.47200/aoej.v14i2.1223. 



Sutanto et al., Journal of Technology and Humanities Vol. 3 No. 1 (2022) p. 74-81 

 

81 

 

Salam, Abd. 2020. “Peran Kepemimpinan Dan Kebijakan Kepala Madrasah Dalam Meningkatkan Mutu Pendidikan Di 

Man 1 Yogyakarta.” MANAGERE : Indonesian Journal of Educational Management  2(1):45–61. doi: 

10.52627/ijeam.v2i1.19. 

Setyaningsih, Sri, and Yudhie Suchyadi. 2021. “Implementation of Principal Academic Supervision To Improve.” JHSS 

(Journal of Humanities and Social Studies) 05(02):179–83. 

Sihaloho, Binner. 2022. “Kepemimpinan Kepala Sekolah Dalam Mewujudkan Merdeka Belajar Di Smk Negeri 1 

Patumbak.” Jurnal Guru Kita PGSD 6(2):35. doi: 10.24114/jgk.v6i2.32547. 

Suchyadi, Yudhie, Siti Fitri Sundari, Entis Sutisna, Oding Sunardi, Sandi Budiana, Elly Sukmanasa, and Tustiyana 

Windiyani. 2020. “Improving the Ability of Elementary School Teachers through the Development of Competency Based 

Assessment Instruments in Tea cher Working Group , North Bogor City.” Journal of Community Engagement (JCE) 

2(01):01–05. 

Sugiyono. 2019. Metodologi Penelitian Kuantitatif, Kualitatif Dan R & D. Cetakan Ke. Bandung. 

Uy, Francisca T., John Michael Sasan, and Osias Kit Kilag. 2023. “School Principal Administrative -Supervisory 

Leadership During the Pandemic: A Phenomenological Qualitative Study.” International Journal of Theory and 

Application in Elementary and Secondary School Education  5(1):44–62. doi: 10.31098/ijtaese.v5i1.1208. 

Wang, Chia Chun, and Wen Chung Lee. 2020. “Evaluation of the Normality Assumption in Meta -Analyses.” American 

Journal of Epidemiology 189(3):235–42. doi: 10.1093/aje/kwz261. 

Yusanto, Yoki. 2020. “Ragam Pendekatan Penelitian Kualitatif.” Journal of Scientific Communication (Jsc) 1(1):1–13. 

doi: 10.31506/jsc.v1i1.7764. 

 


